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A Comparative Study on the Influence of Inclusive Leadership and Destructive
Leadership on Teachers’ Workplace Deviant Behavior
YUANXiao-ping' | LIU Si-ge’

(1.College of Education, Hunan First Normal University, Changsha 410205, China;
2.Academy of Educational Sciences, Hunan Normal University, Changsha 410081, China)

Abstract: The paper explores the relationship between inclusive leadership, destructive leadership and workplace deviant behavior
of kindergarten teachers, in order to reduce workplace deviant behavior of kindergarten teachers and improve kindergarten human
resource management. The regression analysis of 664 questionnaire data shows that the inclusive leadership of the head has a significant
negative predictive effect on Teachers’ workplace deviant behavior, and the destructive leadership of the head has a significant positive
predictive effect on teachers’  workplace deviant behavior. Compared with inclusive leadership, destructive leadership has a stronger
prediction effect on kindergarten teachers’ professional deviation behavior. Therefore, kindergarten managers should not only realize
the kindergarten head’ s individual inclusive leadership style, but also implement the group inclusive leadership style and abandon
destructive leadership, so as to reduce or avoid the risk of workplace deviant behavior of kindergarten teachers.
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