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The Experience and Enlightenment of Encouraging Preschool Teachers’
Continuous Learning in Britain Based on The Two—factor Theory
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(1.School of Educational Science , Nanjing Normal University of Special Education , Nanjing 210000, China;
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Abstract: : The preschool teachers’ continuous learning is the intrinsic requirement of improving the quality of kindergarten teachers
and optimizing the quality of preschool education. High—quality preschool education in Britain cannot be separated from the continuous
learning of the preschool teachers. According to the analysis based on the two—factor theory , we have found: With the aid of hygiene fac-
tors of clear requirements and standards, dynamic supervision and evaluation, sufficient financial support, motivation factors of im-
proving the preschool teachers’ social status, strengthening the preschool teachers” professional identity, setting up internal continu-
ous development space, and a salary system that combines hygiene factor and motivation factor, Britain has effectively encouraged the
continuous learning of preschool teachers. Combing and summarizing the practical experience of encouraging preschool teachers’ con-
tinuous learning in Britain can provide useful reference for the professional development of preschool teachers in China.

Keywords: preschool teacher; continuous learning; two—factor theory; encourage; Britain

2 LR L7 > SR L A K i (& TR o AT, ALBIBI Lly K AT AT 2 7]
B RS RS LB AR B, EEENAE TR T B L . ARSI
BB BESIHR T, AR AR B i UMM s 988 W, gl LB Ll K SR 4 L i 4l

s B EA :2022-05-15; & B H #1: 2022-06-14

EETB LI m Rt R0 H (2022STYB0543 ) ; 913 48 10 346 5 SE RT3 (21 YBO6)

EBEN: HFEE, 2, WL RN, pE s R R R a2 B A R 2= B8O, E BRI 7 ) SR i, 5 Wit
DO AR K22 E S, 8 A WA S0, RS 7 ) AR IR L 5K 24
L ILHFEMEN SRR VA B 2 B B B R U2, E By I 2E T -



112 IV =7 B DT~ B 4

2022 555 8 1Y)

LA Z H MR E RN Y LBUTIT AR
REE 27 > BT A AR, A B8 2 5 i e
7o SIPURAT MRS LA R 2 E ] 2
11 0 B RAR AR AN £ B, AT E AT AR
I N SRR T AT RS B L R T
(4 FAR , 20O A1) LR 2 27 ~ B Sh LA
B,
1 O 2 R e S FE O — LA Y18
Ko ik, L EALE H B Z A MECR , BT R
J1 75 BB e iU Lol A & e 7 TR 2R
THEEARE . ARSCRIE TN R BIE, A
oA FE R 2 LB Ry 22 > Y Sk, fie ik
T FE Ll JLAFFLEA 2] SE AR BT AL 5
RO

(— ) BBh B B ER 12

Wi, AN 2E R AR R R R . O BRI
Jil AR R RS A A AR S AILIR) O B R 45 B )
W ARy 3 s A B R | = sl AR s v ik
P R B I T B & A I R AN A
FEsh LA OB AR, AR A AR oy SE B A H
BRI AR AR, P IR 1 R AMAN
TE ML ARy . TR ES [ s, shpls] i
TR AT R AR R E Bn. FE TR A
Xl AT, B T i 2 BE Ak AR
ZArh =2 WA RO S sk WA TR 2
AN [RIK 75 220 f BE BT B R A8l A
ENBUN e b (TIPS N o SRRy ) L N E i K )
B 9 0C Z S AR A 5 205 B0l 3L g IR A2
ZUE B T A NGS5 25 A M BRAR 53 B ik il
P51 ]G 7 N i B2 L6 7~ S 7 N B = e S 7 N
(AT FH R AR SOREAR B P9 25 75 385 i B Hh B XL
S o b o B 41 LR 222 2T (1) 52 12

(ZIWMEEER

VERiE 2B HE 2 — SR ZHE 51 T
NI F N TEShAILIR ST, A 22V B R A
PR TAEBIE R d s M Ba e T S ZE A BEip 3t
fih o AR 2R #Le AR IR 55 A1 4% (Herzberg) I
20 50 4EA0 AR XF I 2% 88 1 [X 203 44 TN IHF5E,
1959 4F , T CTAE Al ) i IE 2 Hh AR 25 28

Wo ZHISIN, 0T TAERE F 223K
R AG 2y, Horb SRS S5,
HAEOR B ST TAERM (I T8 AR
BAE) ANPRCR e HHEEFN SR ENER
(hygiene factor) fift e ANGF | S B G TG 211
FER R S H RIS, WALRETH R AN 2 T
X, A BERG N A 6 2 B ANRUR TAE R .
1 T AEAS B AR i BRI et a B 3N [6] L K
TAEA B 1 T4 A i SR IR R S5l
2 (motivation factor) , 2 AN FEAE | 51 TR O AT
AR R T ARG (R A R G, 5T
() AR R A AR M s W B g . (EAS
R, A G BT I B2 A0 08, YRR T
PEAR TN Z ook, B T R A AR T Y
TRABR R, RS TAE B e s T+
R o b, kAR AL AL S8 —JT R ST WA
BRI b P2 R TAAE B S IRA R IR
AN H AN 4R AR WU R 2R s ma iy
— RS, PR R 2 T S —RAEAEH , B33
AR S AN S A PR R R S
(Z)NEZE X BB 2h )LBUIB L FE S
SE B¢ HUIE A4
XU 2R BE TR T 51 T T AR B B AR 1 52
M PR 2R A A, Y 8 TSR LA ] [l
AT s 5s RS R B TR R
FELA il A B P A sl SO R R AR
B REAE . )DL, WA R TR PR S
AT SRR V238 PR . ZEBOM SR, AR A
RIS RIT T E 0, SR TP e s RN
WU ON  rh2 2500 /NP0 | 2 B0 01
FHIF DL, 0] B 55 20 s 2k 7 ORI |
ZOMHR A B BOIME38 FBOmEE I 2 BA
(hais P55, BN RIS 2 A5 CAY N 725 T
FEIFR: ) R T HEA RN, AR T 2 FA AL
A F-BE , Barrett #1 Myrick 55 A AOAFFT IESE T
XA 2R BRI O 138 FHPE ™ R RS
AL TG A2 I B REAS , 85z X
HRB 5 TR0 AT . 2 LBUIE Sl A5t
HTAEEA OGN  RIEERE > )8 T
FHI ) TAER AR ST 57 5 2 L2y~ ixX
— AT ST AR Y BIHIL SR, DA A7 2T 1Y
RO s, SRR R R i B R,



384

75, ke, 5k 22 4  OUA R BRGS0 2 ) LBO R > I 2505 05 7R 113

X PR 2R BRI i 4l L2y ) f it T R
RS P BRI R e T T4 4 LB
S S RN SRR , i B LR R SRR

— EEHBSILBITREF SRR

AR 2K BEIE , SMEPREE A oA Y FEA T 22

i AL R4 LBO RS2 2] A PR AE N R 1T TARAS
B I R AT SEAT R S5 4l L4k
LN SN S IS ESS I S N TR A
AR SRR, Rl sh A [ 2l LA RS2 2T 1Y
S . R TR SR SCHR AR A A Bl B, 9 L
il 4l LR 22 27 ) 1 22 56 v L A DR 3R Rl
SESEE-3r STWUE S

F1 EZEHRGILEIFREFINRERRSHMER

WA B LR S i P ma LA 23
AR E S TBEHH SR ILT Ll AR
TR SR BB NTEIES K 23 (h]

(—)REREER

IWELESE SR o4

o [ AU R A B2 Al YE AR AR
S T BUNA A o 5 B Y SRR EAS
7| U R i S e\ G 75 e D
S VALK AW N

— 7T, B A LN 22 > B 5 AT X
55 o B [E BUR AR AR ATAT — 28 9 BUR 1k B OR B 24
FEIRER U . A& T4 4 ) B - B A5 A
FHF TAEWE TN S IR AR B
SR IR AR A U AT P45 37 5 (i i I I
) 1R AR O AR R BRI B Y S5, L
X 7 2 0 AN 5 5 S AN [ i A8y =X
BELRZORY (2R IS T4 ) R 5 g i
JIT A IR 1 S A TR S (RO L8 fr
WYE)EOR AR E S R ABINA ek Ll &
EH” (Continuing Professional Development, Ta1 R
CPD Day) ; A, S [ B 30 A 8 2000 2 fin 5
YA AN F TAE H 9 1/507 SER B0 E bR %
v AR & R, IR 24 7500 44 200 21 [ 13k 4 5 A
FE I A 2 A (el & J: SRR 5)
CERE BN ARE) S B, 5T TR B4 L
AL $2E TR AR . B B R R T
BRAEAT B AU E AR P o B AT H ST A
55, 41 ) LB T3 R A7 2 AR 5l 35 )1 K
B TE S, RRAER Ll >

o5 —J5 T, WA A LR 22 T AR I
e EEUF S TR R I EE BB, A A
HERAEE MRy EE Y, K, BRoe

BLAA IR 272 2] R Z A% BUR IR 1B AR I A
A ILEOM Y 27 2] B o XS 4l L0 )
TR 5 [ R I SCRILAE B (PR A% S5 4 R i A
P o (LI 25 3L B B2 ) (Early Years Foundation
Stage, PR EYFS)$& ) : S5 0 ~ 5 5 %R B F L
4 JLBOTIRGL N 2 /DR B 3™ BEAk AR
XS HHEA L)) LT 7 FL ) Ll R (R
PR T BARSOR S IET S LB B 85 5
S 2 4l LI A > SRt T R )

BEXF K2l LU, S E LS TAE#H KR
Z% 512> (Children Workforce Development Council ,
&K CWDC) il & I aiiAf (S B0R 4 b B0 B 7y
br UE ) (Early Years Professional Status Stan-—
dards )", LR Mol # B AH OGP BE , A B
I3 AE AE A SEERE T A . 2011 4F, D[
O X RN EE L bR BT, B A
T YA TR R Y, 3k s8R BE R 4 L
IR B TAE AL ll & e iR G 51, 24 L
FOMEEI 2% 2] BIARAEFKHE

FExt Zou A SR A ) LU , e R AR LAl
B Bz i HEZR ) (Statutory Framework for the Early
Years Foundation Stage) H , B X %) JL 200 fp
FEOEARIE P E T o8 AR OC A bR
o [ L R S BEAR IR B A A A R Ak L 1
DR R Wl B2 75 B9 4 LM AR GIE 5 2
BTTRP . R AFERZSE ANFET5 10 GRS UE Y
41 LB 1232 58 A FAH D& A ifE R R, an 2R
RAEBF, FRUE N i — P2 L U, w Ok
HHEE TAEER L.



114 IV =7 B DT~ B 4

2022 555 8 1Y)

2.3 &0 BE 50

Ry SR B BUM Y 27 2] 5, e [ A
)5 K s (Training and Development Agency
for Schools, faj K TDA) 7E“ AN HRAY 22" (Career En—
try Profile, fii ik CEP) [ 5&ili_F A& JEIE 1L AHR S
KIBRYZ” (Career Entry and Development Profile,
fAi#K CEDP)fIEE™ . CEPD ELAFISHLiC S T
i T BB Ll K SR D R B O, Je T e ik
SL HAT G PE Al L0 ) IR AT AR AR IREE
A > i E AR

WA, e [ 2000 H i B —— S B
(Performance Management) ZEPWARIEET
gl LBUMFR S22 > (R FE . W PR BUM PN 1Y
AR, BB =N BRI FR— &R
B )R R P AR B R HESh 2O PP Y
IO S it , -8 57/ \AS I T AR R 20 Y 1
PR s 5P LR AR LA B A B
HEL SRR IFAT 2T . (Sl AL
AR A B 200D A A 22 Sy 00 L Ml A Jre i
DT ) S R RIS Bl SR A HR R R A A% O BT
T FOM TAESTE Ll & e 5 A A
BILEE 5% Iy L2 R 225 ST W IR il 1 A7 0
B

3R I

ORI 2 LM RS2 2] |, e [ BUR
PRt T BRI &S, —Or LRI E )
JUZOMRY 58 KA, 1 e 2 L0 ) B A A 1
i 2. DFE F 2018 4F-JF 4R 2 A5 4 i MR A T
T, AR TR 55 AN A G A ], LR R A BT 22
Ao Horbr, —ZZ0M 3 3 T % (Main Pay Range ) Fl
HRPFEL N 1% (Unqualified Teachers Pay Range )
P 3.5% 5 9% T.%¢ (Upper Pay Range) A% H 512
e T %( Leading Practitioner Pay Range) MNTAE
P JE N A R G 2 55 2% 5 U2 %% (Lead—
ership Pay Range)%%} 1.5%" . #1E%] 2018 4,
2 EUA 119%19 25 % K UL B R #HTZ0E ILAE 1T
PEN LB AR T4 [ AR 0 T, A, dkat
PR BRI = 55 2 AR IIRE 5% 2 S AR ifE™
5275 AN EUN R T LR T AES L
AR

Ty— 5T, SR B 2R 1 KT SRR R4
IR L7 > (A T & 8 [] BURF 35 ST

[ 5 A= 80535 3 45 (Graduate Leader Fund, R FK
GLD) ,2008~2011 4F 3L A 3.05 429285 . 53
Hb BT K F TR Mol ——EYPS I TEIR
I, T B EUR A 2012 4402 5 EYPS B I 4
FRLEHRZ) LN, SR L5 2 EYPS B5 Il 5y OB
TENEA U FEHEZ T s XS FAE IEZES IEYPS
B I TR R I BRI A 4 T b I R
BV AR S E BUR B A A T RN E
M PEAN B UE (Teachers” Standards (Early Years) )
1 1) 46 Z0M 1% Il (Early Years Initial Teacher
Training ) , 424 28 98 S HF

(Z) M E %R

13 & 40 LI AR 2 A A

b [ A B NI, R
P44, AR Z R TH AN A R A BN H O
B, OCHETE T m BUM BRI 78 AL S i i . %
] T R A SR AR SR A8 SE e B SR s 38 F 1
HEHLAL, DA R 2, IR 2251, R
22 Tl il o A A e 2 25U B 2 AR
WIS, B R T 10 2300 £ i A 75 0 i
(AR UTIES UL INE I -3 U A e e S ' ] D
BEAF 4000 T3 S5 1Y 9 4 22 il R BLBRR 2 A
T BN GEAERI R T5 200 QB R 2
HE A E R 727 (National Award
for Teaching) , L S 5% BN %l & B 1A “ Tl
4:" (Professional Bursaries) 3453 Z0fi b {57
B U 1 2 TR Polk 3 AR 75 4L
Ui s AR R H R e S Y INTESN ) .

2. AL AT & LGN B

e [ BT ik i 2k A A 4l L O Yl B
By, s A2 HT R Mol & 1Ll \ ], LA
B 1 {5 iy J% RN B AT 2O i 2 4y JL 00 BA AT 1
Fpgeeg 2] o AT i 8w TS, I
FE Ll o 2 T 1 B AE 2 BT U
STl 20 By, FLA BT Y ol 3R 3R A
BRI @ . CWDC WiAE i (R B E L
b U & 5y B ) (Early Years Professional Sta—
tus Standards ) AN &) LB ES 55 5 ) FE
b J B J5 ], BTS2 R e 2K V-2 i 00 Ml B
By Bk ] o ARIE BUR T8 T 30 B EE Lol
N B GEEIEYPS By, o2 P K F- 2 7] T 0 5
A2 ) B o 7E S v o i 0 DR IR 55 i AL



384

75, ke, 5k 22 4  OUA R BRGS0 2 ) LBO R > I 2505 05 7R 115

RESSFHMEAY, BIZMESLE S, Y
E A 9600 17 H1 il AR 1T 5O 200m B
7 AT, IR BUR 38 S s A 4l LT G &l
KA, I 2 LB 2 5 55 272

3% E AEE L E TN

AN, S A BB RS B A Ik i B R 4L
FOMBE T NTEIESL R &SR] . ) LB T
AR STIRS U Aoy f N S 2= s o N &1 B
AR F 1 32 3k T, 52 90 L B = A HIE A5 44
FRo TEIA VSR =R B E I, 4
JLZO 1 BEA% K15 R FH Y 55 R 2 1Y L
PERFIBAHEE S Y, S B AR IRARE 2 51 23 (The
Qualifications and Curriculum Authority, TRIFR QCA)
X425 40 J LB GRS UE A3 AT 7 A% AR AT E
J& G R4 R 8 KT (1-8 ) ™. ANIRlgk
BRI RE |, B BEAR GONR I 27 > 1 o)
AINIE (Award) L IE 5 (Certificate ) £l ijr%(Diplo—
ma) = FERTEE POl E TER E H— B
SE BRI G e ey gk 2] o FEX it
FErp B — B B ny5E 2 02 5 — B By R A
HeAE e B 0 R e . BRI T
W B AR UE AR R o 2l LB 2 T R Gtk
TR JR B Aehs R 58 0 AET 42 %) i Jre s 1], A5 H) 1 A
R (TR DI S Ul RS 5 0s s BN T3 K 5T SI R 1A
FETHRE ST, AR ALK

(Z)REEHBDHEINES

MR AR 2% AF R B e i S, 58 37 & 1Ok
R R . (HBEE N BT Y A e A HEr ,
PRSI, AR A6 2 A ) [ A 1 1Y
B TR EROA AT ST AROIER A S
W T AT REPE " SR PR R AR RAR B AL 7E 7
il B2 A5 LS U 100, S i 4 rr) e T
S e SR ARl B SR DR PR, IR
ST AL G DR SR Y R 2 TR AR R OCE
YL AR A LEOM RS2 2 S b i 2
Uity |4 < AR WP AE 55 RN e R 4 ) ) o 32 5
IR 55K FeODCER D

TESE [, 207 218 10 2000 R] 3 4 37 5
2], [l ) = Sl UM AE HR A 0 L 1T, 2
5 58— AR TE B PR 1 4l L0
HT B8 23 A 2 2R PR AR 19 2l )L AU
it 4%~5% . BEIG , 9 E BUFIB BOLAEHRYIZRER

& % Jil 4 (Award- Bearing in— Service Training
Courses) , L FFHUMTEIRIE I A ™™ . W EH B H
5wl 3 (Department for Education and Employ—
ment, &% DFEE) B 1ii , 2 5“5 AL B HFIEH IR
I AR N BLTE 7 T AL SOIR 4245 6000 T 5%
BRI T % 2 5 Bl A R BT PR R " 7
HRZ , 2 2] B [RLF =2 13000 S (1 551 T 5%
14000 S 8% B F5YIFM ™ 5 HeAT , 5 BN B SC
WE B B LB T B L2 HEATTE IR,
YIS FOME AR 2 0 B2 o TR R4l L ik
5 S B — /KA TES |, 39 W RE A 2
AR B TH o 41 J L0 8 55 4% K -7 35 I 1 3%
HhE ok AN [F] A B KA BIARIA S S nAE
WG 5 50 U] 5 R a5 B 455, BRI OR
T LABFFEE 2] R S B

= R R E 4 ) L BB LR SIRE TR

XUPA 28 BR300 , 45 PRBE | 2R PF AR MR I R
TGIE W R Al LM B AT B, b IR 23 R A
T WE 25 11 TARA B Pty R pg A AT il S 2 e
SFNFE MBI, 2 EEIE L. I,
LIRS >, BRI Z AR AN n] ali .

(—)REFREER, RELILEIDFEES
HISMERER IR

B, RN B4 L BONF L7 ] B it
Henih o BAORBL, — 77 0, B 5 A% GLBUR I 45
o A O, i WA TR B8 R AR B AR
Y, Vi SIEACA] i 22 3t X 4Jy LB HEAR T8 H 7
FEA 96 2 HOMBYIEAR A TE TR 2L I3 —Jr i, B
IR A G N AE TR L AN W R 4l L
ARLLHH Tl R 28 1 28 9% LG 491 18 4 Y
I, FE AL 4l LB S5 > 1) & T2 3%, DAt
B RSB SR

FCU, 4y JLPE BB BEA Rl kAR, $5 3d  JieF-
a8 EAM T AILEIN A £ FF8ies o B
BIFFE I, S 4l LA Ml i 1 AR I 2
#0454l L bE A B B AR O R, e
4y LB BEAILH , 5 BEZEHE A LB TAE N2
IR TR] 3 T2 oF & 7 s BUR T R Fel N 4l L
U A EWHE R ) 70 T8 28I B AR 2 I ]
Fragiies , B ATE B BLi 4 LR S5 1551
PEAE 5 B Ah A Ll e R I ) T A 4l L



116 IV =7 B DT~ B 4

2022 555 8 1Y)

AL SEBAL R E AN BRI A
SRR K2l LT A Fe R | R A Bl A
LRGITAHLES -

e, BB R LA X 4l L2 32 15 0
(1 S R L, R AR, B DR 4l LT 2
A . LGB E 2R ESME JE
A 2 S B 1 0 L RN € U B0 A Ml R B B
NSRS AR SR, 200 1 X4l L &
JRVEVEGY o TR, 551 B A5 Bz A 3o A [R] Bir B A
[l 7K S ) 4l LM, B2 B e, ik 5 B
W R IR SRR EAMET 40l Ak, 3 iy
SEREUIBLAL 5 2 LRI SE R & AR M P R &
ALl IL#Om Z )5 B B AR A R B 460, X4l
JLEM R~ ) ORI W B B

(Z)ZEHRER, &4 ILEITFEFEF S
IR FEBIH

BOE, RS 4 LBIm A 2. —J7
T, filt Ak ko PR AR R | PR ey JL 0 B AR 22 A
Ao nsg il JLBINS BEOCE APl R =4 L
FOMlb A IR, 58385 vE L4l LB 2 R B
FIAR 55 BORAE . 55— 7 T, N A% KL 4l L0
FAIE_ b, B D3R T4 LB B e AT TR, A
L ILBOTMTERAE , LA LBIT AR R
R PEAE AR TT

HR, s g LAOMLV Ik R . g LEm %
NIAN GBS VRS 3L BN AR B2 SR/ DL R4 QAT TN
AURITE RS [ BEAY20R /0 AR GE%E BT IR —
2o WRTECE BB, R b T B R i BR AR
I Xk = AT 80 AR S BR VA ML AL R 12
R AN TR] 8 57 2 U B 25 B U A2 BAR R AL
I3 HT s AR B B, 4 JLBE 1 S i T 2800 4
5 S FOM 5 B HE RO A, IR e AR T
ESENUEES T (SN TR R (IS i) Wi
IR AERECE B B, M5 1S4l LM AN B 58 35
NHRMb A ), BB il il 8, 50 Ll A g
PRI B S R A A i , 1 — DR AL LA R A
AR

e, B ETE O IO K RS 1] . UM%
i K i A W] B B Bt , b T AN R B B i) #m
(I RE AT H b A BT 2250 o 01 JLOR D A
— AW A SR AR AL B DR AL — AN W
A EZHENESE R I, AR L

ISR B B, Bt AN TR BBV R S5 KA O
Fe B it TR A B i o AT A 4l JLBE 9 T
Y AL A N B0 K 4l LA B A
AN BEATRAE A HLAE A, AR A bn iz 22 HEA
[ F {55 A0 A it s 20 i i i ) ROk R =S
], A A ) L0~ ) B T

(=)@ B RS F M TE
SEAREL

BUR T B MR PR N 2R, SURBMU I & £
B Rl 407 J L2050 2 > T ) 3 2 288 T % ol
JE o BARRUL, STRCTYE S S P ST TR A
RMPESTRCT BT . SERESTR T B IR G —Fp
V& S s B PE ST T AR 8 FU BN e bk |
PO IR He I, B 1) A7 5%t Bt 14
TEHR ) LR o 4l LB Al 4CHsE )y L
(%l BB 7 R o > ROR B FEE K, AT R
PR RSSO SRR % B o] R AN
WS Bl R B 2 LU T LA il P S T
BEo HLAN, 3 B AA 4 LB Ll K e A 2 B
il JE R Al LB A ) B S I RS R A
W TE R RA DR, LURFRPPE \ T8
THHRSS ST 2 R 4 ) LT A S s T
JE27: 3] Sl LMLl R AR A S

E=3CN

(1] Wigs 2. B LB Ll & e s AL K 52 el PR 3R BiF 7Y
(D] IFEf R R:, 2010.

(2] R¥ ERKME , Mid . LREE 4 LEUR AR S0 IR
TSR [T AT E P, 2007(1):39-42.

(3] HATE L, BRI DL 3% [ 2 i 0 Il A i o fr) SR 5
AR T] AN/ NEEE ,2013(7):26-31.

(4] WG, T H Wt . BF2Z AR AU 2 B e 5 Aol A P
[ LTI A2 4 (A SR BEA R , 2004, 27 (3):
285-287.

(5] TP . Ul He 5 M BOm A HL ] 1liva i 28
TR CRHAEHE IR , 2005, 28(4): 68-70.

[6] Herzberg * IF. The motivation to work[M ]. New York: John
Wiley and sons, 1959.

(7] 02222 S4B BUE R EEILETF T &) Ly 2k m) i
ML) ] ZE WS, 2019,8(12):108-110.

(8] FEAEE . IB AU R BISTE R A T AR BUMRHITRE /) 55
FErr R L) ] R IEVL R 5, 2010(9):91-92.

(9] Apiteae, Wb i A /N O R A8 25 R B RSt

FET RN RIS HCY 2= X 26530 [) ] v

23
N



384

HIF5 3, A i LD 28 B R e U 4 LB R 227 >) B2 590 5

117

[10]

(11]

[12]

[13]

[14]

[15]

[16]

[17]

[18]

[19]

[20]

(21]

[22]

(23]

[24]

EARKEHE#T],2018(2):42-68.

ARG XISEFS  BRAEAAAKR LA 2 BIE 5 HIRSR T %%
il Sl IR R 3+ [T ). w2800, 2012.(4):27-30.
KUBHIIR , 5K 238 . XA 2 B S 7E B3I Hh A 17
[T]. /N80 511, 2012(4):16-19.

2% OB 2R B AR T 19 AR SO BA (L R (T ].
WAL G Rz 2m i (R R , 2016, 16(1):72-74.
F it it . Herzberg Si—fR A R Z Be 19 & e (1] 03
R ,2002(5):633-634.

fATFLI , T AT 2E B E = (M S PG P R I K2
AL, 2018.

T Az B . O R BOR T Bl ) B R Y S
AT EE AR A ],2009(5):58-61.

KRR & Tk B KN BT G 456 5 R 7
DI el HASH 6 [T]. #E W5, 2015,36(12):
124-128.

VR HB/MIRL . 35 B | H 2l LEOMZE BB gk K
JARLI L BE 5FEFSE, 2015, 29(5): 40-44.

Department for Education. More Great Childcare: Raising

Quality and Giving Parents More Choice[ R].London: De—
partment for Education,2013.

Department for Education. Statutory Framework for the Ear—
ly Years Foundation Stage: Setting the standards for learn—
ing,development and care for children from birth to five| EB/
OL]https://assets.publishing.service. gov.uk/government/
uploads/system/uploads/attachment_data/file/596629/
EYFS_STATUTORY_FRAME

WORK_2017.pdf.

Children Workforce Development Council. Guidance to
the Standards for the Award of Early Years Professional
Status [ EB/OL]. http://www.council. org.uk/assets/ 000/
2398/EYP-Guidance to standards.pdf.

Teaching Agency. Graduate leaders in Early Years: EYPS
training providers [ EB/OL]. http:/dfe.gov.uk/children and
young people/early learning and child care/delivery/
b00201345/graduate— leaders/eyps/pathways/eyps— train—
ing.

Department for Education .How the Qualifications Have
Been Mapped [EB/OL]. https://www. education. gov.uk/
eypqd/qualification—mapping.

Owen S.Training and Workforce Issues in the Early Years.
Contemporary Issues in the Early Years (4th Edition)
[ M ].London: Paul Chapman Publishing:183-193 .
ORELYR e [ A MRS A A 527 1 B2 %) 3 1 4l Ll
Ll R ERE R )] A HTBE P, 2007(5):56-58.

[25] Department for Education and Employment. Education

(School Teacher Appraisal) (England) Regulations2001
[EB/OL ] -http:// teacher net.gov.uk .2001.

[26]

[27]

(28]

[29]

(30]

(31]

[32]

[35]

[36]

[37]

[38]

Department for Education. School Teachers’ Pay and
Conditions Document 2018 and Guidance on School
Teachers’ Pay and Conditions [EB/OL]. https:/assets.
publishing.service.gov.uk/government/uploads/system/up —
loads/attachment_data/file /740575/School_teachers__pay
_and_conditions_document_2018.pdf.

Department for Education.Survey of Childcare and Early
Years Providers:Main Summary, England [R].London .
Department for Education,2018.

Department for Education. Funding Increases to Teachers’
Pensions Employer Contributions [EB/OL]https:/assets.
publishing.service. gov.uk/government/uploads/system/up—
loads/attachment_data/file/7
94098/Funding_increases_to_teachers_pensions_employ—
er_contributions_government_consultation_response.pdf.
Department for Education. Teacher Recruitment and Re—
tention Strategy [ EB/OL |.https://assets.publishing.service.
gov.uk/ government/uploa
ds/system/uploads/attachment_data/file/786856/DFE_Teac
her_Retention_Strategy_Report.pdf.

Department for Children, School and Families. Graduate
Leader Fund—Further Information on Purpose and Imple—
mentation [Z].Nottingham: DfES Publications Centre,
2008: 1.

Teaching Agency. Graduate leaders in Early Years: Fund-
ing for EYPS [EB/OL]. http://www.education.gov.uk/chil—
dren and young people/early learning and childcare/deliv—
ery/h00201 345/graduate—leaders/eyps/funding.

National College for Teaching & Leadership. Allocations
methodology: Early years initial teacher training academic
year 2015 to 2016 [EB/OL]. http://www.gov.uk/gov— ern—
ment/publications/provider—itt—allocations—methodology.
Wrok ). 2 2R R E R [M ] R R
#:,2006.

ZEIGE N . e [ Ol A A R BUARRMT [D ] 5L 4
iR, 2006.

BAE DL S R HCE L B EYPS BEIBESE[D ).
HEPK: PH R R, 2013,

B T R (M. L9t AR AR R i
#t,2017.

Department for Education. Review of the Early Years Pro—
fessional Status Standards [EB/OL]. (2012-5-24)[2020-
9-101. https: // www. gov. uk/government /publica tions/re—
view—of—the—early—years—professional —status—standards,
P8.2014-08-06.

JERRE TS BT 2] RS [E R 4 LU
GORUEFS I BE LT ] AN EEF DI, 2020,47(7):74-86.

(F#% 124 )



