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The Impact of Supervisor Support on Kindergarten Teachers’ Resignation
Intention: the Mediating Role of Occupational Stress
WANG Jie

(Guangdong University of Finance and Economics Further Education College , Guangzhou 510320, China)

Abstract: In order to analyse the impact of supervisor support on the kindergarten teachers’ resignation intention and to explore the
mediating role of occupational stress in the relationship between leader support and the resignation intention of kindergarten teachers ,
the author selected 326 kindergarten teachers from 33 kindergartens in Guangzhou as the respondents of the survey and used the Occu-
pational Stress Questionnaire, the Resignation Tendency Questionnaire and the Supervisor Support Questionnaire to conduct the sur-
vey.The results showed that the correlation coefficient between teachers’ perception of supervisor support and occupational stress was —
0.363, p=0.000<0.05, and the correlation coefficient between perception of supervisor support and resignation intention was —0.476,
p=0.000<0.05, both of which were significantly correlated, but the correlation coefficient between occupational stress and resignation
intention was 0.074, p=0.180>0.05, which was not significantly correlated. Occupational stress partially mediated the relationship be-
tween supervisor support and resignation intention, with a mediating role of 8.62%.

Key words: supervisor support; occupational stress; resignation intention; mediating role
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