20224F3 B P AT TV A B3R March 2022
385 3 Journal of Shaanxi Xueqian Normal University Vol.38 No.3

FRHEITE %R

AT AR 4h )L ZH TAEMME M X 48 2R &g Ry 200 -
HARASFHATIER
RKE, % B’ E T
(1P BRAIRE R 22 SRR E 2 e, 1L T 20 1100345 2. FEMCHTEIX B 5 /N, 30 T4 113008 )

E B 560 44 90 J5 i1 LRI M HEA T R A, ST A A4l ) LPE 200 TAR A (ED0 2H SUR U IR LS ZH VR A
WE . WFTEAS RN, Al LI 0 AR (RS 2 B 5 BUR Vi =22 [ 12 S35 TE ARG, 4 U500 AR (B S5 22K )
RFRBA BEWPITR . PRI P& & A BRIG R = AN AR E LR B2 X 2 U (4 1F [ 5 B 20 2SR A R
JEE P48 1o T 85383, AL 2 RO ZHL U B9 XE 1) R e Bt 2L RN R BE A4 TG i o DALk, S5 AR A QB T A {EDUL
PRI TAEVRR B BN H SV UURAR T M H S URTR I B 2B

SRR HT AR 4 L0 s TAEMMENL s LHE UK ; HEVUR

FESES: G617 SCHRFRIRAD : A XEHS: 2095-770X(2022)03-0093-06
PDF 3XBX: http://sxxqsfxy. ijournal. en/ch/index. aspx doi: 10. 11995/j. issn. 2095-770X. 2022. 03. 013

The Influence of New Generation Preschool Teachers’ Work Values on
Organizational Commitment: The Moderating Role of Organizational Climate
SUO Chang—qing', PENG Han’, WANG Yuan'

(1. College of Preschool and Primary Education, Shenyang Normal University , Shenyang 110034, China;
2. Xinfu District Nantai Primary School, Fushun 113008, China)

Abstract: Through a questionnaire survey of 560 post—90s preschool teachers, the study explores the influence of new generation pre-
school teachers’ work values on organizational commitment and the moderating role of organizational climate. The results have showed
that 1) there is a significant positive correlation hetween the various dimensions of preschool teachers’ work values and organizational
commitments, and organizational climate has a significant moderating effect on the relationship between work values and organization-
al commitments; 2) and the positive impact of the three dimensions of work values, namely material reward, career development, and
interpersonal relationship on organizational commitment, weakens with the improvement of organizational climate harmony, while the
positive impact of altruistic dedication on organizational commitment increases with the improvement of organizational climate harmo-
ny. Therefore, paying attention to the types and demands of the new generation of teachers’ work values and work demands, and build-
ing a harmonious organizational climate is an important path to enhance teachers’ organizational commitment.
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