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The Influence of Kindergarten Culture Perception on Kindergarten Teachers’
Job Involvement

—A Survey of 100 Public Inclusive Kindergartens in Sichuan Province
ZHANG Jie
(School of Edcation, Chengdu Normal University, Chengdu, 611130, China)
Abstract: Questionnaire survey of 876 kindergarten teachers in 100 public inclusive kindergartens in Sichuan
shows that kindergarten teachers’ perception of kindergarten culture can affect their job involvement;
Professional Dedication Spirit can mediate the effect of kindergarten culture perception on kindergarten
teachers’ job involvement; Teachers, with lower occupational burnout, tend to be influenced more by their
professional dedication spirit on their job involvement. In order to enhance kindergarten teachers’ perception on
kindergarten culture and stimulate their passion on work, “explicit review” is a basic coping strategy, and
“spiritual guidance” can enhance kindergarten teachers’ dedication and overcome occupational burnout.
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